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About this

Regarding this report i 3

report

This report is Skyworth Digital Co., Ltd. 's (hereinafter referred to as "Skyworth
Digital," "the Company," "the Corporation," or "we") first Environmental, Social, and
Governance (ESG) report. It aims to integrate ESG and sustainable development
principles into all aspects of corporate governance and business operations, while
providing stakeholders with a comprehensive overview of the Company's ESG

practices and related performance.

Report time range

This report is an annual report covering the period
from January 1st, 2025, to December 31st, 2025.
To enhance comparability and completeness,
certain information has been appropriately
expanded as needed.

Report organization scope

This report is primarily prepared by Skyworth
Digital and covers its affiliated branches and
controlled subsidiaries.

Report data explanation

All data used in the report are derived from the

company's official documents and statistical statistics.

Report access method

Reliability assurance

The Company guarantees that this report contains
no false records, misleading statements, or
material omissions, and assumes individual and
joint liability for the authenticity, accuracy, and
completeness of its content.

Reference materials for compilation

» "Shenzhen Stock Exchange Measures for
Assessing the Information Disclosure
Practices of Listed Companies"

+ Shenzhen Stock Exchange Self-Regulatory
Guidance for Listed Companies No.17 -
Sustainable Development Reports (Trial)

+ Shenzhen Stock Exchange Self-Regulatory
Guidance for Listed Companies No.3 -
Preparation of Sustainable Development
Reports

= United Nations Sustainable Development
Goals (SDGs)

* Global Sustainable Development Standards
Board (GSSB)'s Sustainable Development
Reporting Standards (GRI Standards)

You can download the electronic version of this report from the company's official website, the Shenzhen Stock
Exchange, or the Juchao Information Network. For further details, please email skydigital@skyworth.com or call

(0755) 26010018
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ESG maiiagement 7 a

The company has established the "Detailed Rules for the Operation of the
Environment, Social and Governance (ESG) Committee" and the "Board of
Directors 'ESG Working Procedures." ESG factors are fully integrated into all
aspects of the company's strategy implementation, work planning, project
execution, and daily operations, driving the achievement of its sustainable
development goals through a pragmatic and efficient approach.

The highest decision-making body for the company's ESG initiatives
is responsible for reviewing and approving ESG reports, ESG-
related activities, and major matters submitted by the ESG
Committee, and bears ultimate responsibility for the company's
ESG strategy, planning, and overall performance.

The specialized committees established under the Board of Directors
are accountable to the Board. Their primary responsibilities include:
developing ESG strategies, defining ESG priorities, and proposing
actionable recommendations; overseeing the implementation of
ESG frameworks across all business units and assessing their
environmental and social impacts; providing regular progress reports
on ESG initiatives with improvement suggestions; and reviewing the
company's ESG-related reports for Board approval.

The executive body under the ESG Committee is responsible for
handling the Committee's daily operations and implementing its
resolutions. Its duties include, but are not limited to, preparing for
Committee decisions, coordinating daily operations, organizing
meetings, executing Committee resolutions, and advancing the
company's ESG initiatives, ensuring that all Committee decisions
and requirements are effectively implemented.

\
ESG working '
team. ;

ESG Management L13

The company fully respects and safeguards the legitimate rights and interests of all
stakeholders, actively engages in communication and dialogue with them, and strives to

achieve coordination and balance among various stakeholders—including the company

and its shareholders, investors, customers and consumers, employees, suppliers and
partners, communities and the public, as well as media and analysts. Adhering to the
principles and mechanisms of compliance, fairness and transparency, equal rights and
responsibilities, long-term mutual benefit, and regular communication, the company
works collectively to promote its steady, sustainable, and healthy development.

[

Stakeholder

Attention and Expectations

Communication Channels and Practices

Government and

IZE2EE: regu|atory agencieS

National strategic response
Compliance operations
Risk management
Business ethics

*_ Shareholders and
W& |nvestors

Stable investment return
Transparent information
disclosure

Protecting shareholders' rights
and interests

Strengthen communication

Customers and
Consumers

Product quality and safety
Customer service
Technological innovation

Responsible business and
marketing

Privacy protection

Protection of employee rights
and interests

Occupational health and safety

Employee development and
training

Employee satisfaction

Corporate cultural development

Suppliers and
Partners

Sustainable supply chain
Supplier empowerment
Responsible procurement

Supporting industry
development

Community and the
Public

Green Production

Biodiversity and ecological
conservation

In response to national policies
Compliance check
Regular meetings for communication

Improve governance standards

Disclose information in a timely manner

Provide regular feedback on business operations
Improve daily management

Communication activities, investor hotline

Customer complaints and handling channels

Customer cooperation and exchange
Technical symposium
Customer satisfaction survey

Customer information confidentiality

Employee representative congress, trade union,
employee symposium, democratic communication
Healthy work environment

Employee development and training system

The "Digital Tea Room" communication and feedback
mechanism

Employees participate in co-building and sharing.

Supplier management and audit
Supplier training and empowerment
Public procurement information

Standard formulation, industry conferences,
exhibitions

Green Factory

Environmental protection activity

Social public welfare and charity Charitable donations, public welfare volunteer activities

Media and Analysts

Information disclosure and
communication

Responsible business and
marketing

Disclose information in a timely manner

WecChat official account platform
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Analysis of
important issues

company
activities and
business :
relationships . .*

Identify
ESG question

The importance
of the topic

evaluation and
ranking

Confirmation

and reporting

of the

importance !
of the issue

Key issues serve as the focal points for companies in implementing sustainable
development management and ESG risk identification and assessment. To
fully understand stakeholder priorities and better integrate their demands and
expectations into its own sustainability practices, the company conducts
identification and analysis of critical issues. Based on an in-depth analysis of its
operations and business relationships, it establishes an ESG issue repository,
solicits extensive feedback from stakeholders through surveys, and ranks the
issues by importance. During the assessment, the company prioritizes risks
that could significantly impact its operations, damage its reputation, or represent
the highest stakeholder concerns. This prioritization enables the company to
allocate resources effectively and develop mitigation strategies for major risks,
thereby enhancing its ESG management capabilities.

* Understand company activities and business relationships

_+ Understand the external objective environment

Understand the main affected stakeholders

Based on the topics outlined in the "Shenzhen Stock

.« Exchange Listed Company Self-Regulatory Guidance No.17

-Sustainable Development Reports (Trial)’, and by
referencing peer companies and rating standards, identify
other potential key issues.

Identify relevant impacts, risks, and opportunities related to the
topic, and compile them into the company's topic repository.

Identify the results of impact assessment and financial
materiality evaluation through methods such as
questionnaires and interviews.

Integrate the evaluation results to create a dual-importance
issue matrix

In accordance with the board of directors' opinion, confirm or
« adjust the outcomes of significant matters.

In accordance with the requirements of the Shenzhen Stock
Exchange's Self-Regulatory Guidelines for Listed Companies
No.3-Preparation of Sustainable Development Reports, the
ESG report shall prioritize key disclosures.

Topic identification result

Environment

1
1 - :
. -r'CIimate action .-
1 :
[
Circular economy L]
1
[
Energy management

Resources utilization

Environmental compliance management

Green design and manufacturing
| :
: .
Ecosystem and biodiversity conservation i
L]
]
-

Double Materiality Matrix

P
---4 Data security and privacy protection
e

- {rEmponee training and development

- -{kSociaI contribution

ESG Management L15
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Data Governance Leading the Way

Strengthening
the Foundation

Data Governance
Leading the Way

Skyworth Digital is committed to excellence in governance as its
foundation, systematically establishing risk prevention and internal
control frameworks, strictly adhering to compliance standards, and
upholding ethics. We believe that the deep integration of

Contribution to the UN SDGs ==
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Strengthening governance | °

The company strictly complies with relevant laws and regulations such as the Company Law of the People's Republic
of China and the Securities Law of the People's Republic of China, continuously optimizes its governance structure
and mechanisms, and has established a sound governance system characterized by clear responsibilities and
coordinated operations. It has formed a professional and diversified board of directors to ensure that all decisions are
made scientifically and in accordance with established standards, while emphasizing shareholder returns and
transparent communication. This robust governance framework provides a solid foundation for the company's long-

term sustainable development.

[o)

Improve the governance
system

Board of shareholders

Board of directors

Senior Management

The company has established a governance structure comprising the "Shareholders 'Meeting
—Board of Directors—Audit Committee—Senior Management." The Board of Directors has
established five specialized committees: Strategy, Audit, Nomination, Compensation and
Performance, and ESG. The Board of Directors and its specialized committees strictly fulfill
their duties in accordance with the Company's Articles of Association, Rules of Procedure, and
respective operational guidelines, providing opinions and recommendations on relevant
matters, making informed decisions, and offering professional guidance on major corporate
decisions. Each internal governance body has clearly defined responsibilities and works
collaboratively to promote standardized development. During the reporting period, the Board of
Directors and Shareholders 'Meeting reviewed and approved relevant proposals,
systematically revising key regulations such as the Articles of Association, Shareholders'
Meeting Rules, Board of Directors Rules of Procedure, and Implementation Rules for the
Cumulative Voting System, thereby enhancing the standardization and efficiency of the
governance framework.

As the supreme governing body of the company, the Shareholders 'Meeting legally conducts
meeting convening, proceedings, and voting procedures. Its primary responsibilities include
making major corporate decisions, overseeing corporate governance, safeguarding
shareholders' right to attend meetings, providing adequate consultation channels, and
ensuring transparent, fair, and impartial voting processes. Directors operate in compliance
with applicable laws and regulations, attend scheduled meetings punctually, participate
actively in training programs, engage in decision-making on significant corporate matters,
and uphold principles of integrity while fulfilling their duties with loyalty and diligence. The
General Manager and other senior executives have clearly defined responsibilities; they
strictly adhere to laws, regulations, the Company's Articles of Association, the General
Manager's Work Rules, and other established policies, exercising their authority under the
Board's authorization to faithfully and diligently perform their duties and implement Board
resolutions.

[Strategy Committee

( Auidit Committee

[ Nomination committee

Compensation and performance
committee

e o i S L e

( ESG Committee

The board independence
and diversity...

Strengthening the Foundation m
Data Governance Leading the Way

The company places high importance on board-level independence and revised the
"Independent Directors' Work Regulations" in October 2025. It strictly adheres to the "Five
Independences” principle, boasting an independent business framework and autonomous
operational capabilities. Both the board of directors and internal departments function
independently, ensuring standardized and independent corporate governance.

While emphasizing the independence of the board of directors, the company also places great
importance on its diversity. The company believes that directors with diverse backgrounds enable
the board to better oversee the company's management and operations, assess the risks and
opportunities of its business model from multiple perspectives, and foster a culture of equality,
inclusivity, and openness.

Board Members and Their Professional Backgrounds

Gender Education Position Professional

Shi Chi 54 male Doctor Chairman Communication and
Information Systems
Lin Jing 41 male Undergraduate Non-independent director electronic engineering
He Xuan 49 male Master Non-independent director, General Business administration
Manager
Zhang Zhi 57 male Doctor Non-independent director, Deputy Accounting
General Manager, and Board Secretary
Ying Yiming 50 male Undergraduate Non-independent director Computer Accounting
Yao Beibei 38 male Undergraduate worker director Microsystem electronics
Bai Hua 56 male Doctor independent director Research on Auditing and
Internal Control
LiuHong 58 male Doctor independent director Artificial Intelligence and
Embodied Intelligence
Penning 49 male Master independent director Law
P reporrerod_J
The company's board 5
i i : © board of Board of
of directors consists of 3 1 : di?engtg?se r?1eeotiagg ¢ sr?:rl;ahglders
directors. Independent Empl : .
9 direcors directors a;SPet‘s’éﬁ?aﬂve : 8 times 2 times
Irector
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The company continuously strengthens standardized operations to ensure
Rrotect shgreholder compliant corporate governance practices. It implements standardized
nghts and interests management in aspects such as the convening, holding, and deliberation

procedures of shareholders 'meetings, safeguarding shareholders' rights to
information, participation, proposal submission, and voting on major corporate
matters, while ensuring equitable treatment for minority shareholders.

The company consistently prioritizes shareholder interests and adheres to a
prudent profit distribution policy. While driving its own sustainable development,
it delivers steady performance growth and stable cash dividends to create long-
term, sustainable value returns for investors. It strives to balance shareholders'
reasonable returns with its long-term development needs, committed to sharing
operational achievements with shareholders and working together for mutual
success.

Open and transparent The company places high importance on investor relations management,
. . consistently viewing transparent and standardized information disclosure as the
communication comerstone for building trust with investors, regulatory authorities, and
stakeholders, and is committed to establishing a fair, efficient, and open

communication mechanism.

Strict standards ensure
Y L A A L A A A A A 4

We strictly comply with the Company Law of the People's Republic of China, the Securities Law of the People's Republic of
China, the Information Disclosure Management System, the Investor Relations Management System, the Internal Information
Reporting System, as well as the relevant regulations of the China Securities Regulatory Commission and the Shenzhen
Stock Exchange. Adhering to the principles of timely and fair information disclosure, we ensure that all disclosed information is
true, accurate, and complete, presented in a concise, clear, and easily understandable manner. We eliminate any false
records, misleading statements, or material omissions, thereby safeguarding investors' right to information with a strong sense
of responsibility.

Multiple channels to deepen
SIHYYSLLL0/9 00000045000 0044 00 0004450000040 0 0000400 0000400000044 0 0 000040 0 00000 0 0 0000 0 0 00000 00 000000

The company maintains proactive, positive, and open communication with investors through the Board Secretariat as its
primary channel, while strengthening its investor relations team and capabilities. Adhering to the principles of delivering
authentic, accurate, and comprehensive information grounded in insights, resonance, and interaction, the company
engages investors via multiple channels—including on-site research visits, investor hotlines, email exchanges, earnings
briefings, the Interactive Platform, dedicated investor sections on its official website, and roadshows—to enhance
investor understanding and confidence. In strict compliance with regulations, the company ensures fair and impartial
information disclosure. During the reporting period, the Board revised its "Reception and Promotion Procedures" and
implemented policies such as the "Insider Information Holder Registration System" and "External Information Reporting
and Utilization Guidelines," ensuring no non-public material information was disclosed in violation of investor
management protocols.

Sincere interaction and addressing

investors’ concerns LI ILL/ 000050000500 00 50000004 0005 040000000000 000 9000 0 00000 000 0 00 00 0 000 00 0000000000

The company places high importance on communication with small and medium investors, responding to their inquiries
promptly, objectively, and accurately through the Shenzhen Stock Exchange's Interactive Platform, addressing each
question with due care. Dedicated personnel are assigned to handle investor inquiries, ensuring timely and effective
communication. Additionally, an investor hotline has been established to patiently address inquiries and suggestions from
callers. Following earnings disclosures, the company promptly issues press releases and updates its investor relations
content on the official website, enabling investors to stay informed about the company's operational developments in real
time and continuously fostering a fair and effective communication bridge with the capital market and the public.

Strengthening the Foundation m
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Strengthen the risk defense line —

e

The company has continuously enhanced its risk management and internal control systems, establishing regulatory
documents such as the Internal Audit System and Risk Assessment and Control Procedures. During the reporting
period, it revised the Risk Management System, External Guarantee Management System, Related Party
Transactions Management Measures, and Fund Raising Use Management Measures, thereby establishing a
comprehensive internal control framework that covers all functional departments and business processes, providing
solid support for the company's stable operations and high-quality development.

[,

i i Establish a comprehensive internal control system that covers all functional
Systematic risk
departments and business processes, clearly defining compliance
management responsibilites and operational mechanisms at each level to ensure risk
management is integrated throughout the entire enterprise operations. Through
framework

continuous refinement of institutional frameworks, provide robust safeguards for
risk identification, assessment, and response.

Comprehensive risk The company has established a comprehensive closed-loop management

mechanism covering the entire process of risk identification, assessment,
manag?ment across response, and improvement. Through systematic risk identification and
the entire prOCGSS evaluation, critical risks are identified and targeted response strategies are

formulated; a risk monitoring and feedback mechanism is implemented to
promptly track risk changes and implement necessary improvement measures,
ensuring that risks remain under control at all times.

Conduct regular The company conducts regular internal audits to comprehensively examine
. . and evaluate the effectiveness and compliance of its internal controls and risk
internal audits management. The audit scope covers all business units, with specialized

audits performed on high-risk areas or unusual operations. Guided by risk
principles, the company develops an Annual Internal Audit Plan that specifies
the audit scope, timeline, and methodology, which is implemented upon
approval by the General Manager and the Audit Committee. Throughout the
audit process, the company places great emphasis on the rectification phase
by formulating actionable and verifiable corrective actions, thereby
establishing a closed-loop risk management system that spans from problem
identification to implementation of improvements, ensuring continuous
optimization and sustainable operation of the risk control framework.

Skyworth Digital was awarded the 2025 China Listed Companies B
Internal Control Best Pactice Case —0 =

In September 2025, Skyworth Digital was awarded the title of "Best Practice Case of Internal Control
for Listed Companies" with high scores in an evaluation organized by the China Listed Companies
Association, earning authoritative recognition for its governance and risk management capabilities.
Zhang Zhi, the company's Board Secretary and Executive Vice President, shared insights on the
deepened implementation of its internal control system during the exchange: Through organizational
innovation, process reengineering, technological application, and capability optimization, the company
systematically implemented accounts receivable internal controls, significantly enhancing operational
efficiency and economic value. Meanwhile, the company elevated its internal control framework to a
risk management culture, ensuring that risk awareness becomes a spontaneous action across all
employees through the continuous implementation of policies, training, performance evaluations, and
incentive mechanisms, thereby building robust "soft power" for sustainable corporate operations.
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Operate in compliance with
laws and regulations o

The company has established a compliance organizational structure and operational mechanisms spanning all levels,
ensuring that the compliance framework permeates all business areas—including R&D, supply chain, manufacturing,
sales, and finance—to drive the enterprise's stable and high-quality development through lawful and compliant

governance.
o,

Focus on fostering a
compliance culture

Enhance the
compliance
capabilities of all
employees

Ensure that
compliance measures
are effectively
implemented

Report Period &

Number of specialized training
sessions on relevant laws and
regulations conducted

9 times

High priority is given to fostering a culture of compliance and integrity, recognizing it
as the core comerstone of sustainable development. Leaders lead by example,
actively participating in promoting compliance culture and setting an exemplary role
to ensure compliance principles are implemented throughout the organization from
top to bottom. Through various initiatives such as educational campaigns,
compliance knowledge contests, and case study sharing, employee compliance
awareness is continuously strengthened, creating a strong atmosphere where
"everyone emphasizes compliance and every task adheres to regulations."

A comprehensive training system has been established, covering multiple
dimensions including the organizational structure, business functions, professional
skills, and relevant laws and regulations. For new employees, mandatory
compliance training is conducted upon onboarding; for management and key
personnel, the company provides specialized training sessions with mandatory
completion assessments, after which they conduct training and implementation
within their respective teams, ensuring full coverage of training content across the
entire workforce. Regular compliance-specific training is offered to all employees to
ensure they promptly grasp the latest compliance requirements and apply them in
their daily work, thereby strengthening overall compliance awareness.

Integrate compliance performance into the performance evaluation system, reward
employees with outstanding compliance records, and impose strict penalties for
violations, thereby establishing a management mechanism that balances positive
incentives with effective constraints. By linking compliance requirements to
performance metrics, this approach effectively transforms compliance culture from a
concef)t into actionable practices and ensures the implementation of policies yields
tangible results.

Skyworth Digital was awarded
AEO "

.1{ Authorized Economic Operator e

i Advanced Customs Certification

£ An important qualification for s
compliance in international trade.

Adhere to ethics

The company consistently upholds the business creed of "honesty, integrity, legality, and compliance," positioning the
cultivation of business ethics as the comnerstone of its development. By continuously refining its ISO 37001 bribery
prevention management system and ISO 37001 compliance management system, it regularly optimizes its system
policies and objectives, adheres to the ten principles of the United Nations Global Compact, strives to enhance
organizational transparency, opposes unfair competition, ensures ethical, lawful, and compliant operations for both
employees and the company, resolutely combats bribery and corruption, and fosters a clean and upright business

environment.

(o7
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Strengthen the
defense line
against corruption

CHTC
Tl ta i

ANTI-BRIBERY MANAGEMENT SYSTEM
CERTIFICA’

To strengthen integrity management, the company has established multiple
regulations, including the "Internal Audit System" and the "Anti-Fraud
Management Measures," which clearly define the obligations and
responsibilities of both the company and its employees in combating bribery
and corruption. Additionally, the company has implemented comprehensive
reporting channels and protection mechanisms, rewards individuals who make
significant contributions to reporting misconduct, standardized anti-fraud
investigation procedures, and enhanced its internal control supervision system.
These measures effectively mitigate fraud risks and ensure the effectiveness of
internal controls as well as the achievement of their objectives.

The company innovatively established a "Integrity Account" to encourage
employees to voluntarily surrender cash, gifts, and other payments received in
the course of their duties, which are verified, recorded, and archived by the
Audit Department. Additionally, a formal employee gift registration and
reporting system was implemented, incorporating a compliance review process
to further enhance integrity management standards. Recognized for its
outstanding performance in integrity and compliance, the company has
obtained the Anti-Bribery Management System Certification, providing robust
support for its sustainable development.

We will continue to intensify efforts to combat fraudulent activities. Upon
detection of any such misconduct, strict accountability measures will be
implemented, with severe cases referred to judicial authorities to demonstrate
zero tolerance for corruption and serve as a deterrent. Employees who violate
regulations will face rigorous disciplinary actions in accordance with laws and
regulations; suppliers involved in bribery will be dealt with strictly under
established protocols, have their cooperation qualifications revoked, and face
legal liability depending on the severity of their offenses.

D

R E PRAE
ANTI-BRIBERY MANAGEMENT SYSTEM COMPLIANCE MANAGEMENT SYSTEM
CERTIFICATE OF CONFORMITY CERTIFICATE OF CONFORMITY

This s o certil that the Compliance Management Syster of

"This i fo certify that the Anti-bribery Manngement Syster of Shenzhen Skyworth Digital Technology Co., Ltd

Shenzhen Skyworth Digital Technology Co., Ltd Baoan Factory
Bacan Factory mified S +914403007954331085

Storied Bukding. Skyworthadusrial

et, Baoun Distry 7 v hcn s

fied Social Credit 1dentifier:914403007954331085

Add:3-5F of Intagration Multi-Storied Building, Skyworthndustrial Park,
Tangtou Industrisl Zons, Shivar Distrist, Sheazhen City,
6 th
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Promote positive
cooperation

In commercial collaborations, the company adheres to principles of fairness and
impartiality, strictly complies with relevant laws and regulations, enters into
contracts on an equal footing with suppliers and customers, and incorporates
"anti-commercial bribery clauses" into these contracts. The company signs
documents such as the ‘"Integrity Agreement” and the "Sustainable
Procurement Charter" with suppliers, clearly defining the respective
responsibilities and obligations for ethical cooperation. It implements a clean
and trustworthy supplier management system, prioritizes social responsibilities
including transparent working relationships, ethics, and anti-corruption efforts,
and works jointly with suppliers to establish a clean, fair, and sustainable
responsible supply chain.

Co-create a culture
of integrity

Strengthening the Foundation o
Data Governance Leading t